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September 22, 2021

Dear Members of Congress:

ReadyNation is a national, bipartisan business network of current and former executives focused on
strengthening workforce development and the economy through the promotion of smart investments in
America’s children and youth. As members of the ReadyNation CEO Task Force on Early Childhood,
we urge Congress to act decisively now to address one of the biggest barriers to economic recovery and
growth: lack of affordable, quality child care.

Affordable child care is out of reach for many families. Oftentimes, parents may choose to reduce their
work hours or to leave the workforce altogether. In July, ReadyNation released a report, Female Labor
Force Participation is Key to Our Economic Recovery, which identified that female workforce
participation is at its lowest rate in more than 30 years, largely due to the COVID-19 pandemic. From
February 2020 to February 2021, 2.4 million women left the workforce, compared to 1.8 million men,
representing a drop in labor force participation of 3.1 percent for women versus 2.1 percent for men.
Lack of child care was an important driver of women exiting the workforce this past year. This report
follows a 2019 ReadyNation study, Want to Grow the Economy? Fix the Child Care Crisis, which found
an annual economic cost of $57 billion in lost earnings, productivity, and revenue as a result of the
infant-and-toddler child care crisis.

We all must act to address the systemic problems in our nation’s child care system.
ReadyNation commissioned a survey of over 400 US businesses and over 2/3 stated they would likely
expand child care support to their employees, but cited barriers to doing so.

Therefore, we call on Congress to:

Increase and sustain public investments in our nation’s child care system:
● Provide direct grants to child care providers to increase capacity, improve quality, and expand

child care options in areas where care is currently unavailable – including for parents who
work shifts with non-traditional hours and on the weekends.

● Increase direct subsidies for low-income working parents in the Child Care Development
Block Grant (CCDBG) so they can select the type of care that is best for them and their
children.

● Make permanent the expansion of the Child and Dependent Care Tax Credit (CDCTC), which
will help parents afford care by setting aside pre-tax income for costs.

Foster business innovation and partnership to help extend the impact of public investments:
● Incentivize state child care agencies’ use of CCDBG quality set-aside funds to partner with

employers to create or tap into existing public child care referral networks to assist parents in
accessing the care of their choice, and make those resource and referral services available in
real time, and linked in company communications.

https://strongnation.s3.amazonaws.com/documents/1342/b7d7b231-fc99-4c05-99de-7b2d735703d6.pdf?1627393747&inline;%20filename=%22Female%20Labor%20Force%20Participation%20Is%20Key%20To%20Our%20Economic%20Recovery%20%20.pdf%22
https://strongnation.s3.amazonaws.com/documents/1342/b7d7b231-fc99-4c05-99de-7b2d735703d6.pdf?1627393747&inline;%20filename=%22Female%20Labor%20Force%20Participation%20Is%20Key%20To%20Our%20Economic%20Recovery%20%20.pdf%22
https://strongnation.s3.amazonaws.com/documents/602/83bb2275-ce07-4d74-bcee-ff6178daf6bd.pdf?1547054862&inline;%20filename=%22Want%20to%20Grow%20the%20Economy?%20Fix%20the%20Child%20Care%20Crisis.pdf%22
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● Fund and update Small Business Administration (SBA) resources and guidance to assist child
care providers in launching their business and fund developing networks of experienced
business leaders who can assist with startup and sound financial practices to facilitate child
care business viability.

Expand and update provisions in the tax code that will enable businesses to further contribute to
increased access and supply of affordable, quality child care:

● Expand and update the Employer Child Care Tax Credit. Employers have the option to provide
any of these supports: on-site or off-site child care, space or broadband for child care
providers, child care tuition subsidies to their employees, or establish/subsidize emergency or
back-up care networks for employees. Remove the existing annual cap (currently at $150,000),
and clarify in the code that these activities are not employee benefits.

● Increase the annual cap on Dependent Care Flexible Spending Accounts (DCAP) to reflect the
true cost of care, and allow businesses to claim a tax credit to offset the costs of setting up a
DCAP for their employees, as well as their employer contributions made to their employees’
DCAPs.

Now is the time to pass bipartisan, comprehensive, sustainable reforms to our nation’s child care system.
We must come together to support children, families, and business innovation through increased public
investments to help solve the ongoing child care crisis.

Thank you for your attention to this critical issue.

Sincerely,

*Please Note: Below signatories lend their names in an individual capacity, not as a company
representation. Company/organization names are included for information purposes only.

A. Scott Anderson
President and CEO
Zions Bank

Douglas M. Baker, Jr.
Executive Chairman of the Board
Ecolab Inc.

Thomas J. Baltimore, Jr.
Chairman and CEO
Park Hotels & Resorts

Jan Jones Blackhurst
Board Member and former EVP,
Caesars Entertainment; Former
Chair, Caesars Foundation;
Former Mayor of Las Vegas

Roy Bostock
Vice Chairman (Ret.), Delta
Air Lines; Former Chairman,
Yahoo!

John J. Brennan
Chairman Emeritus, former CEO,
and Senior Advisor
Vanguard
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Chet Cadieux
President and CEO
QuikTrip Corporation

Meredith Callanan
Head of Corporate Marketing
and Communications (Ret.),
T. Rowe Price; Former Chair,
T. Rowe Price Foundation

Carl Camden
President and CEO (Ret.)
Kelly Services

Dan Carney
Co-Founder
Pizza Hut

Mike Chesser
Chairman Emeritus and
CEO (Ret.)
Great Plains Energy

Maxine Clark
Founder and former CEO
Build-A-Bear Workshop

Adam Contos
Chief Executive Officer
RE/MAX

Barry Downing
President and CEO
Northrock, Inc.

Robert H. Dugger
Managing Partner, Hanover
Provident LLC; Partner (Ret.),
Tudor Investment Corp.; Chair,
ReadyNation Advisory Board

Victor J. Dzau
Former President and CEO,
Duke University Health System;
Chancellor Emeritus, Duke
University

Gregory J. Fleming
President and CEO
Rockefeller Capital Management

Antwanye Ford 
CEO, Enlightened, Inc.; Vice
Chair, US Black Chambers, Inc.

George Halvorson
Chairman and CEO (Ret.)
Kaiser Permanente

John Hayes
Chairman and CEO
Ball Corporation

Richard Hazleton
Chairman and CEO (Ret.)
Dow Corning Corporation

Larry Jensen
Chairman and Principal
Cushman & Wakefield |
Commercial Advisors

Peter Kadens
Former CEO, Green Thumb
Industries; Founder, SoCore
Energy

Candace Kendle
Co-Founder, Chair and
CEO (Ret.)
Kendle International Inc.

Tom Linebarger
Chairman and CEO
Cummins Inc.

David MacLennan
Board Chair and CEO
Cargill

Jack McBride
Chief Executive Officer
Contec Inc.
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Andrew J. McMahon 
President and CEO
The Guardian Life Insurance
Company of America

Lenny Mendonca
Senior Partner Emeritus
McKinsey & Company

Russell W. Meyer, Jr.
Chairman Emeritus and
former CEO
Cessna Aircraft Company

Scott N. Mitchell 
President and CEO 
Sumitomo Chemical America

Anne Mulcahy
Chair and CEO (Ret.)
Xerox Corporation

Robert J. Myers
Chairman and CEO (Ret.)
Casey's General Stores, Inc.

Gary Norcross
Chairman and CEO
FIS

John Pepper
Chairman and CEO (Ret.),
Procter & Gamble; Former
Chairman, The Walt Disney
Company

Mike Petters
President and CEO
Huntington Ingalls Industries

Jim Postl
President and CEO (Ret.),
Pennzoil-Quaker State Company;
Former President and CEO,
Nabisco International

Darren Rebelez
President and CEO
Casey's General Stores, Inc.

Robert F. Rivers
Chair and CEO
Eastern Bank

Vivek Sankaran
Chief Executive Officer
Albertsons Companies, Inc.

Philip G. Satre
Non-Executive Chairman of the
Board, Wynn Resorts; Chairman
and CEO (Ret.), Harrah's
Entertainment

Joe Sheetz
Chief Executive Officer
Sheetz, Inc.

Jeffrey H. Smulyan
Chairman and CEO
Emmis Communications

Tim Solso
Former Non-Executive Chairman,
General Motors; Chairman and
CEO (Ret.), Cummins Inc.

James Lee Sorenson
Chairman
Sorenson Impact Foundation

Jim Spurlino
Chief Executive Officer
Spurlino Materials

Brent Taylor
Chief Executive Officer
Barrows

Andrea Walsh
President and CEO
HealthPartners
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Hugh Welsh
President
DSM North America 

Richard N. Wilkerson
Chairman and President (Ret.)
Michelin North America

Christian Young
Partner Emeritus and former CEO
Bridge Investment Group

James Zimmerman
Chairman and CEO (Ret.)
Macy's, Inc.

(*Note: Above signatories lend their names in an individual capacity, not as a company representation.
Company/organization names are included for information purposes only.)
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